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WESTERN NEWS
EXCHANGE
A Message from your WBEA President
Dona Orr, WBEA 2017-2018 President • Boise, Idaho

As WBEA President, I would like to cordially invite
you to the 2018 WBEA Annual Conference in Boise,
Idaho, in February. The conference will offer over
60 workshop sessions plus many software training
opportunities, including day-long academies for
Microsoft and Adobe, featuring Idaho’s own Dan
Armstrong, an Adobe Master Educator who has
worked with students all over the world. National
speakers such as Rachael Mann, Greg Sommers,
Michael Gecawich, Dr. Brenda Clark, and Todd
McCloud are booked, as well as experts from our
region such as Dr. Chad Houk and Karen O’Connor
(Cerro Coso Community College, CA) and Dr. Lynn
Keane and Linda Snider (Grossmont College, CA).
Other featured presenters include Kayla Krahmer
from Scentsy (Boise), Debra Richardson from the
University of Texas (Dallas), and—winning the award
for furthest distance from Boise—Drs. Mei-hua Chen
and Bryan Chen from National Changhua University of Education in Taiwan. Rounding out our workshop lineup
are terrific presenters from Idaho—State Board of Education leaders, high school teachers with specific expertise,
and faculty from Idaho’s universities and technical colleges.
In this edition of the Western News Exchange you’ll find articles from three of our conference presenters: Polly
Knutson on forensic accounting, Amy Lorenzo on effective advocacy, and Debra Richardson on risk management
and insurance. I hope reading their articles sparks your interest in their presentations and also provides insight
into the caliber and variety of workshops you’ll find at this year’s conference. I also hope you will share this
information with your colleagues and invite them to join you for this power-packed professional development
experience.
You’ll get to choose from five or six workshops each hour, with topics to inform your teaching, CTSO advising,
personal growth, and certainly to Empower Your WHY! Please take a few minutes and visit our conference
website www.WBEA2018.info to learn more about the conference and to plan your weekend in Boise.
We look forward to hosting YOU in our capital city!
In friendship,
Dona Orr
WBEA President
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Join Us at the 2018 WBEA Conference—Empower Your Why!
Dr. Brenda Jacobsen, WBEA 2018 Conference Chair

On a beautiful long weekend in February, we invite you to Boise, Idaho to Empower your Why. This year’s theme is inspired
by bestselling author, Simon Sinek, who writes that ”fulfillment is a right and not a privilege,” and that everyone should be
able to end and begin their day with “I love what I do!”
I know that I LOVE what I do every day and I look forward to the opportunities when I can gather with those who love what
they do. The 2018 WBEA conference is just that opportunity. The WBEA 2018 will be jam packed with sessions, collaborations
and content that will guide you on your journey in discovering and empowering your WHY. As business educators from
all parts of the spectrum, you do what you do because you love your content, you love working with students, you love
the working environment you have or maybe you love the people you work with every day. The Grove Hotel in beautiful
downtown Boise is the place to be to Empower your Why with a variety of sessions from learning to become a textbook author
and unlocking the potential in your own life and in the lives of others, through online teaching best practices, to socially
responsible investment, and building positive relationships. You won’t want to miss the computer workshops from Adobe
and Microsoft. Adobe Master Educator, Dan Armstrong, and a team from Adobe will be taking you on an amazing journey
through Photoshop, Illustrator, Acrobat, and Digital Expression.
Speakers at the 2018 conference come from Rhode Island and
Florida to Chicago, California, Idaho, and international speakers from
Taiwan. Of course, there will be lots of time built in to explore Boise
and we have even scheduled a Hockey game just for you. WBEA
2018 will have it all and you won’t want to miss it.

Check out the fun at www.wbea2018.info
for more information.
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EMPOWER YOUR WHY!
Making Business Ed Great Again!
Start Living by Your WHY Today
Become a Teacher-Author
Safety in Today’s World: Protect Yourself with New
Technologies
Ignite YOUR Biz Ed Passion
Live Your Purpose
Writing Effective Emails
Your Personal Mission Statement
How YOU Can Get Published
How to Create Your Own Online Courses for Profit

CTSOs
Make CTSOs Truly Integral to Your Program
An SRO’s Perspective on Social Media Safety
Developing State and National CTSO Officers
Leading Effective CTSO Chapters
Creative Ways to Fundraise for your CTSO
How to Leverage CTSO Resources to Reduce Your
Workload

TEACHING and RESEARCH
WHY Forensic Accounting is Needed Now in Business
Education
Video is the New Literature
WHY Insurance Education is Needed Now in Business
Education (Risk Management Education)
TEACH LIKE TED!
Online Course Creation Best Practices
Online Teaching Best Practices
Turn Course Design Over to Your Students
Spreadsheets as Business Tools
College and Career Standards
Academy Approaches to Business Education
Teaching Business English & Proofreading
Socially Responsible Investment
How to use CNBC The Profit in the Business/
Marketing Classroom
What They Didn’t Teach You Before You Entered The
Classroom
Teach Students to “Speak Up, Off the Cuff”
Take Control, Instead of Being Controlled
WHY Online Education?
Project Management in the Classroom
Using Music, Movies, TV and You Tube to Teach
Personal Finance
Improve Student Confidence by Teaching
Communication, Responsibility, and Accountability
Online Keyboarding in SAM
You Can’t Wreck It- Computer Programming
EVERFI Financial Education
Changing Environments and Teaching
Time to Teach: A Classroom Management Approach
Solve All Sorts of Problems by Having Respectful
Caring Conversations
Online Student Engagement Tools and Strategies in
Canvas
Strategies for Student Retention in Postsecondary
Programs

TECHNICAL SKILLS PROFESSIONAL DEVELOPMENT
Certification Lab—Unlimited Testing
Workshops for Adobe InDesign, Acrobat, Illustrator,
Photoshop, and more
Idaho’s Imagine Academy (Microsoft) and Create
Idaho (Adobe) Statewide Projects

Digital Expression Using Adobe
Workshops for Microsoft Excel, Access, Outlook,
OneNote, and OneDrive
Advanced Excel—
Excel Dashboards: Data Visualization

LEADERSHIP and ADVOCACY and
ADMINISTRATION
Effective Advocacy: Why and how to become an
advocate on local, state, and national levels
BeMe and Say Yes to FCS: Promoting the Teaching
Profession to Our Students
Ethical Leadership
Doing the Right Thing Always
Equity in Education WHY and HOW
Coaching and Mentoring CTE Teachers
California’s Secondary to Postsecondary Program
Alignment Initiative
Idaho’s Secondary to Postsecondary Program
Alignment Initiative
Infusing CTE Business Programs in the Middle School
WBEA and S/T/P Legislative Updates
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Building Excitement and Interest in Accounting at the Secondary Level:
Forensic Accounting/Fraud Examination
Polly J. Knutson, Assistant Professor, Lewis-Clark State College • Lewiston, Idaho

Enrollment in Accounting courses at the secondary level is declining, resulting in a
corresponding enrollment decline at the post-secondary level. Anecdotal evidence
suggests that high school kids think accounting is boring and a career choice in the
accounting field leads to mind numbing number crunching. In reality, choosing
accounting as a field of study will open career doors in numerous industries and different
types of positions. Forensic accounting is a part of the accounting industry that, for the
most part, is not taught at the secondary level. Many kids and parents are unaware of
the career possibilities. Popular television shows such as NCIS, NCIS-Los Angeles, NCIS-New Orleans, White Collar, etc. have created
interest in anything with a forensic label in front of it. Forensic Science is one of the most popular science courses at Lewis-Clark State
College with a waiting list every semester. Forensic accounting is a field that can be just as exciting as its science counterpart. Solving
puzzles, following leads and investigating crimes are all elements of solving cases involving financial crimes.
In Idaho, we are currently working on a project that will add Forensic Accounting/Fraud Examination to the Accounting I curriculum.
The curriculum will begin with teaching the students the elements of investigation as newly hired recruits for the Financial Crimes
Investigative Service (FCIS). They will be assigned to a training academy that they must complete in order to move to the next level
within the Agency. They will be assigned to take courses with a Senior Investigator, a Psychologist and a Criminal Analyst. The course
will be conducted as a hybrid course that includes video, reading and participating in on-going investigations. The videos will be
created so that the student feels as if they are actually sitting in a classroom with the Senior Investigator, Psychologist or Criminal
Analyst. The instructor will act as the Mentor assigned to each cohort of students at the Training Academy.
The students will start with learning the basics of crime scene investigation. Once they pass this module they will move on as a cohort
to the next phase—Psychological Analysis. The third module (Investigation) will have them engaging in an on-going investigation as
a team. The first investigation will focus on learning to read financial statements and learning the basic accounting equation. Each
subsequent investigation will engage the students in learning the accounting elements following the chapters of an accounting text.
The difference is that the students will be a part of a team solving a financial crime in each module.
An article published by The George Lucas Educational Foundation entitled Powerful Learning: Studies Show Deep Understanding Derives
from Collaborative Methods indicates that “Cooperative learning and inquiry-based teaching yield big dividends in the classroom.” The
research shows that the students of this generation will enter a job market that has expectations that are vastly different from that of
their parents and grandparents. Students “must be able to crisply collect, synthesize, and analyze information, then conduct targeted
research and work with others to employ that newfound knowledge. In essence, students must learn how to learn, while responding
to endlessly changing technologies and social, economic, and global conditions.” The biggest request that I get from industry leaders
is to make certain that my students are team players, that they can successfully engage in a critical thinking process and that they are
taught the elements of problem solving. This course we are creating will not only engage secondary students in all three of those tasks
but also teach them to successfully apply the strategies learned to any task that is put before them.
In this course the role of the teacher will change from the traditional academic approach of lecture, memorization tasks and simple
application to a collaborative approach where the teacher will act as the Mentor continually guiding and assessing the students and
groups so that they stay on task and learn how to work together to problem solve.
At the end of the curriculum the students will be required to present their findings on
their final investigation. They will take interactive tests throughout the courses given to
them by the Senior Investigator, the Psychologist or the Criminal Analyst that will test
their level of understanding of the material presented. At the end of the curriculum, they
will take one last interactive video test that will gauge whether they are ready to move
on to Investigator II status. This test will gauge their understanding of the Accounting
Learning Outcomes.
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The Carnegie Foundation for the Advancement of Teaching posted an article entitled Using New Research to Improve Student Motivation
by Sarah McKay. The article discusses how important motivation is to student learning and indicates that “Despite its obvious importance,
student motivation is not a focus of today’s education system. Motivation is hard to characterize and quantify, and it is influenced by
many factors outside the classroom. Partly because of these challenges, many teachers feel they can do little to improve motivation.
But a growing body of research shows that they can: teachers can employ a number of strategies that have been proven to enhance
students’ engagement in learning.” This course will be created to continually engage the student and to keep the student motivated
to succeed and to move on to the next Investigator level.
Throughout the curriculum the students will learn of the different career possibilities in the field of accounting. However, application of
the lessons learned in this course are not limited to accounting and numbers. Working together, researching issues, applying concepts
to real world situations, making decisions, understanding individual and global consequences to decisions, communicating with a
team and with a broader audience both in writing and verbally, are all skill sets that can be used on a daily basis in every aspect of life.
Barron, B. and Darling-Hammond, L., October 8, 2008. Powerful Learning: Studies Show Deep Understanding Derives from Collaborative Methods. George Lucas
Educational Foundation, edutopia. Article retrieved from https://www.edutopia.org/inquiry-project-learning-research.
McKay, S., September 25, 2015. Using New Research to Improve Student Motivation, Carnegie Foundation for the Advancement of Teaching. Article retrieved at
https://www.carnegiefoundation.org/blog/using-new-research-to-improve-student-motivation/.

Polly J. Knutson is an Assistant Professor at Lewis-Clark State College in Lewiston, Idaho. With a master’s
degree in forensic accounting, Polly has a passion for the subject and has enthusiastically taken on a project
to write a beginning level accounting course that presents forensic accounting principles.
Polly is a featured presenter at the 2018 WBEA Annual Conference Empower Your WHY in Boise, Idaho.

Advocacy, It’s What’s for Leaders

Amy Lorenzo, Director of Policy at the Idaho State Board of Education
Division of Career & Technical Education • Boise, Idaho
As teachers, you play many roles. Not just that of a classroom teacher, but that of a mentor, friend, colleague, and advocate. Yes,
advocate. But what does that term mean? It’s easy to think of advocacy in terms of working for your students, making sure their
needs are met and that their time in your classroom is time well spent. Being an advocate can mean hard conversations with parents,
administration, other teachers, and even students themselves. But being an advocate is so much more than just that. Being an advocate
also means advocating for yourself and your programs.
Effective advocacy is central to maintaining your passion for teaching, both inside and outside of the classroom. Being an advocate
helps you find your voice on those days when the only thing you can do is figure out how to put foot one in front of the other and
hope that no one took the last cup of coffee. Because finding that voice, and learning how to use it, can make the difference between
surviving and thriving.
If you can relate to any of the roles I’ve mentioned here, join me at the 2018 WBEA conference in Boise as we talk about the role of
advocacy for teachers and for leaders. Learn more about ways you can navigate the world outside your classroom and more effectively
connect with parents, administrators, and even policymakers as they make decisions about your programs. If nothing else, learn more
about how to effectively stash that last cup of coffee!
Amy Lorenzo has served in the public sector for nearly twenty years, working as an international
student advisor at Louisiana State University, as a Program Analyst with the Department of
Homeland Security, and with the Idaho Legislature. Now the Director of Policy in Idaho, she
develops internal and external policies, drafts legislation and agency rules, and works with
Idaho education stakeholders. Amy holds a Master of Public Administration and is currently
pursuing her PhD in Public Policy and Administration.
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Enterprise Risk Management in the Classroom

Debra Richardson, MBA, CPCU, CIC, CRM, AINS
Director, Risk Management and Insurance Program
Faculty Advisor, Gamma Iota Sigma Beta Phi, The University of Texas at Dallas • Dallas, Texas
Empower your Why...catches one’s attention, right? Just saying it aloud invokes a sense
of thoughtfulness, purpose and desire to explore! We all “know what we know”, but the
adventure lies in discovering what we don’t know and more importantly why should we
keep striving to learn and understand why additional knowledge is important.
As professionals, we tend to direct our learning to our particular field or discipline, but what
about the vast array of disciplines in which we may not be directly involved or have much
knowledge? Educators know a lot about business, financial matters, and the economy
– well, pretty much everything! Business educators in particular pride themselves in
staying up with the latest technologies, business trends and other important areas to
equip our students for a bright future. We love sharing our knowledge and experience
with our students to help empower their why. But we have to ask ourselves….are we sure
we understand all of the changing dynamics of today’s complex business environment
and the emerging risks and opportunities coming their way?
Risk – it is good or bad? Neither! Risk simply is. Risk exists for individuals and organizations,
and we must understand the ones we may encounter and the possible implications. Insurance, one mechanism through which we can
pay for the negative outcomes of risk, has been around for over 300 years. Traditional insurance is reactive in nature. An organization
buys an insurance policy, files a claim if something bad happens, then puts the policy in the drawer until the next event.
Today’s Enterprise Risk Management (ERM) culture – much more than insurance - enables organizations to capitalize on the upside
of risk and improve its strategic decision-making processes to become a more formidable competitor. ERM helps individuals and
organizations avoid, prevent, reduce or pay for the negative outcomes of risk. Why? So that the opportunities for rewards may be
pursued!
Why study ERM in the classroom? Why should today’s business student enter the workforce equipped with a more complete
understanding of risk? Why should business curricula contain at the very least courses containing a working knowledge of risk
management principles?
For your consideration - today’s business education program and its students should be thinking about risk because leaders in the
C-Suite think about it every day!

Having piqued your interest,
and hopefully started you
thinking about risk, I leave
you to ponder this question:

Risk Management and Insurance
Naveen Jindal School of Management

Whoa!

Please join me at the WBEA Empower
Your Why Conference in Boise, Idaho this
February to find out the answer to this and
many other intriguing questions!
See you on Friday morning for Enterprise
Risk Management in the Classroom!

Debra Richardson is now in her ninth year as an educator after spending over thirty
years in corporate risk management and insurance. Her experience helps bring risk
management and insurance education to life as students prepare for meaningful and
rewarding careers.
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The Western Business Education Association Executive Board
would like to thank our kind and generous business partners
for their on-going contributions and unwavering dedication to our students and instructors.

Be sure to patronize our partners as they continue to support Business Education.

FRIENDS OF WBEA

Make Your Contribution to WBEA
“Friend of WBEA” contributions are welcome from any instructor, company, or organization in the WBEA region
to strengthen and support the Wester Business Education Association. Contributions can be any amount. Any
“Friend of WBEA” contributor who is not a WBEA/NBEA member, but is a retired business educator or a parttime instructor, will receive the following benefits with a $20 contribution:
• Full access to the WBEA Website
• Delivery of the Wester News Exchange newsletter by e-mail
• Regional WBEA conference fees at member rates
For more information, visit www.wbea.info/friends-of-wbea.html
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Montana Business Educators and Students Expand Knowledge of
CyberScience and Promote Cybersecurity Career Awareness

Eric Swenson, WBEA Secretary, Montana Business Education Association • Helena, Montana
During this past summer’s Montana Business Education Summer Update workshops,
Montana Business Educators took part in a Cyber Teacher Certification training and became
certified Cyber Teachers. This fall, Montana’s secondary Business Education teachers have
utilized the information, resources, and training received through the Cyber Teacher
Certification in their classrooms via two CyberScience/Cybersecurity programs—the National
Security Administration’s (NSA) Day of Cyber and the National Cybersecurity Career Awareness
Week Cyber Challenge sponsored by the National Initiative for Cybersecurity Education (NICE).
Sponsored by the National Security Administration, the NSA Day of Cyber is designed to raise
the “national IQ” for STEM and CyberScience education paths. NSA sponsors the program to
introduce and inspire the more than 40 million students in schools and colleges to pursue
STEM careers and to build the skills that will open up their future and connect them to this
in-demand digital workforce.
The explosive growth of the cyber-related careers is creating an unprecedented opportunity
for our future generation. With 100,000’s of cyber jobs currently open in banking, mobility,
healthcare, and government, cyber is one of the fastest growing STEM career fields. Education
leaders are focused on how to bring cyber into their classrooms to connect these opportunities
to their students.
Educators are encouraged to hold a NSA Day of Cyber with their students during National
Cyber Security Awareness Month in October. The NSA Day of Cyber is a web-based, self-paced,
interactive experience in which students virtually participate in challenging real-world cybersecurity scenarios allowing them to discover the
skills and tools used by the NSA cybersecurity professionals and explore the vast number of careers in cybersecurity. Once completed, each
student receives their Cybersecurity Resume and earn a Certificate of Completion.
The first annual National Cybersecurity Career Awareness Week Cyber Challenge, from the National Initiative for Cybersecurity Education
(NICE), launched November 13. The National Cybersecurity Career Awareness Week is a celebration to focus local, regional, and national
interest to inspire, educate and engage children through adults to pursue careers in cybersecurity.
Cybersecurity Career Awareness Week takes place during November’s National Career Development Month and each day of the week-long
celebration provides for learning about the contributions, innovations and opportunities that can be found by exploring cybersecurity as a
field of study or career choice.
During the week, learners of all ages, educators, parents, employers, and community members can participate in a national recognition of
how cybersecurity plays a vital role in the lives of Americans and how building a national cybersecurity workforce enhances America’s national
security and promotes economic prosperity.
Activities and initiatives during the week are intended to build awareness of the broad array of career opportunities available to students and
adults.

WINTER 2017
V isit WBE A on the Web at w w w.wbea.info

Page 9

Business, Marketing, and Information Technology Summit

Dona Orr, President
National Association of Supervisors of Business Education (NASBE) • Boise, Idaho
On December 5, 2017, in Nashville, Tennessee, representatives
from over fifteen organizations in our world of business,
marketing, and information technology education met to discuss
our similarities, our differences, and what we may be able to do
together to support and promote business education.
The National Association of Supervisors of Business Education
(NASBE) hosted the Summit and invited each organization we
knew about in business education to send two representatives to
the meeting. Organizations that participated included Advance
CTE • Association of Career and Technical Education (ACTE) • ACTE
Business Education Division • ACTE Marketing Education Division
• Business Professionals of America • Computer Science Teachers
Association • DECA • Future Business Leaders of America—Phi
Beta Lambda • MBA Research & Curriculum Center • National
Association of Supervisors of Business Education • National
Marketing Education Association • PCBEE • PI OMEGA PI • U.S.
Department of Education—Office of Career, Technical & Adult
Education • and representatives from several state department
of education offices.

Hans Meeder graciously facilitated our Summit as a service to NASBE
and because he believed in the goals of the Summit. Hans led the
group through the steps to accomplish a S.W.O.C. analysis—labeled
such because we wanted to refer to our “threats” as “challenges.”
The group arrived at many strengths our organizations share
in common, such as the impact business education provides to
students and the number of strong organizations that serve the
business education community—as evidenced by the high caliber
individuals who attended the Summit. Our weaknesses include
the teacher shortage and the lack of collaboration (thus far!) in
our business education community. Opportunities are many,
including the fact that business education virtually displays

across virtually every career area. Every student needs the skills
that they can gain in a business education course. And finally,
our challenges are significant, such as recruiting and retaining
teachers, competing against the promotion of STEM, and our lack
of a unified identity. Please keep in mind that these are only a
few examples of all the strengths, weaknesses, opportunities, and
challenges that the group identified before they collaborated on
a next steps plan.
Many of the Summit’s 25+ participants volunteered to create and
serve on committees to forge ahead on projects such as • creating
a brand or identify that can help us propel business education in a
unified way • working on a new teacher induction model that can
be used to strengthen the business education teacher pipeline
• and collecting/analyzing data to bolster our marketing and
promotion of business education and our efforts in partnership,
financial, and legislative support.
In summary, NASBE’s efforts in bringing together these
organizations for a common and collaborative purpose was a
great success, albeit a humble beginning. Those of us in NASBE
believed from the beginning that we just needed to harness the
power that each of us has in one room together for one Summit,
and that would be the impetus that could spark a vision in all of us
for the great work we can accomplish together.
Kelli Diemer, ACTE Business & Marketing Vice President and
Summit attendee, will be writing an article on the Summit to be
published in a 2018 edition of ACTE’s Technique magazine. You’ll
be able to read more details about the Summit in Kelli’s article,
and I hope you will also hear about it from others in various
organizations that attended. Please continue to stay tuned for
how YOU can become involved in this movement to support and
promote business education.

WESTERN BUSINESS EDUCATION ASSOCIATION
Page 10

WBEA 2017-2018
Executive Committee
www.wbea.info

WBEA PRESIDENT
Dona Orr

Wes ter m New s E xc hange

WBEA Legislative Update
Kristina Yamada
WBEA Legislative Liaison
West Point, Utah

Idaho State Board of Education
Division of CTE
650 West State Street
Boise, ID 83720
W: 208.429.5519
dona.orr@cte.idaho.gov

WBEA PRESIDENT-ELECT &
STRATEGIC PLANNING
COMMITTEE DIRECTOR
Chris Liebelt-Garcia
Metro Tech High School
1900 W. Thomas Rd.
Phoenix, AZ 95015
W: 602.764.8083
C: 602.885.1238
Liebelt-Garcia
@phoenixunion.org

WBEA SECRETARY
Eric Swenson

Office of Public Instruction
PO Box 202501
Helena MT 59620-2501
W: 406.444.7991
C: 406.350.0951
eswenson@mt.gov

WBEA DIRECTOR (NBEA
REPRESENTATIVE) &
PROFESSIONAL DEVELOPMENT DIRECTOR
Roietta Fulgham
American River College
4700 College Oak Dr.
Sacramento, CA 95841
Roietta.Fulgham@arc.losrios.edu

LEGISLATIVE LIAISON
Kristina Yamada
57 North Canyon Cove
West Point, UT 84015
H: 801.773.1991
C: 801.725.2500
kyamadaUT @comcast.net

As you are celebrating the holidays, there has been a
lot of legislative action recently in Washington, DC! It is
now more important than ever for you to get involved.
I hope to see all of you at the upcoming WBEA 2018
Conference in Boise Idaho. It is at this conference where
you can, “Empower your WHY!”
Here is a short re-cap of two very important items
that you should be aware of:
President, Donald Trump has pledged to support Career
& Technical Education, but his Fiscal Year 2018 budget
would cut over $168 million in Perkins funding! As
of November 22, 2017, our lawmakers urged action
on the Perkins reauthorization. A bipartisan coalition
of 237 members of House of Representatives sent
a letter to the leaders of Senate Health, Education,
Labor and Pensions Committee urging them to
act on Perkins reauthorization. In June, the House
unanimously passed H.R. 2353, the Strengthening
Career and Technical Education for the 21st Century
Act, which would reauthorize the Perkins Act. However,
the Senate has yet to act on a Perkins bill that would
make important improvements to the federal system of
support for CTE. If your representative signed the letter,
please take a few minutes to send your appreciation.
It is important that your representatives know that you
appreciate their support.
Things change daily so be involved, be knowledgeable,
and be an advocate. Just today, December 1, 2017, the
Republican members of the House Education and the
Workforce Committee announced their long-awaited
proposal to reauthorize the Higher Education Act (HEA).
This is an important piece of legislation because of the
current challenges facing our nation’s economy, most
notably the skills shortage. According to Advance CTE,
our nation’s higher education system must become
more responsive to the evolving demands of an
ever more competitive global economy. Too many

employers report a shortage of qualified workers,
while university and college graduates burdened with
tremendous debt are unable to find work related to
their fields of study. This calls for a major realignment
of our nation’s higher education policies.
Here is a recap of the reauthorization of the
Higher Education Act (HEA), posted by Mitch
Coppes, a CTE Policy Watch Blog writer for ACTE.
“While we work to provide a detailed analysis of H.R.
4508, the Promoting Real Opportunity, Success, and
Prosperity through Education Reform (PROSPER) Act in
the coming day, here are some of the highlights from
the bill:
•

Consolidates financial aid into a “one grant, one
loan, and one work-study system”

•

Allows students to use Pell Grants for shorterterm education programs

•

Authorizes a competitive grant to expand access
to in-demand apprenticeship programs

•

Requires accrediting agencies to have an
employer representative

•

Offers a $300 bonus to Pell Grant recipients who
take 15 credits per academic session

•

Simplifies the Free Application for Federal
Student Aid (FAFSA)

•

Creates a pathway to financial aid eligibility for
competency-based education programs

•

Reforms the Federal Work-Study program
and eliminates the cap on private-sector
employment

The education committee in the Senate has yet to unveil
its proposal for higher education reauthorization, but
committee chairman Sen. Lamar Alexander (R-TN) has
indicated that it will be a priority in 2018.”
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Membership Report

WBEA 2017-2018

Linda Snider, WBEA Membership Director

Thank-you to WBEA’s hard-working STP Membership Directors!
Marcia Pedersen • Washington
Kristina Yamada • Utah

Roietta Fulgham • California
Tina Fulks • Nevada
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Jeannette Barretto • Montana
Shauna Williams • Idaho

Don’t see your STP listed? It’s time to step-up and volunteer to recruit new members, contact lapsed ones, and
think of some creative strategies to grow your STP membership base. Are there student teachers or interns that
could benefit from belonging? Do you know retirees that would like to volunteer at local and regional events? If
so, there are various membership categories to select. In some cases, you will need to call NBEA. Please see the
different eligibilities below:
If you want to join or renew as a Professional or Professional/ISBE member, and are paying with VISA or
MasterCard, you can complete the Online Membership Application and Renewal Form. If you are paying by check
or with a purchase order, complete the membership form by typing your information onto the form, print it, and
mail the form with your check or purchase order to NBEA, 1914 Association Drive, Reston, VA 20191-1596; (Tel)
703-860-8300; (Fax) 703-620-4483. If you are applying for a student, retired, or associate membership, see the
information below pertaining to that membership category.

Membership Categories
Professional: This level of membership is available to individuals and includes all NBEA services and
publications. Annual Dues: $90
Professional/International Society for Business Education (ISBE): At this level, members receive all the
benefits offered in the professional category plus membership in the United States Chapter of ISBE. Membership
at this level includes all NBEA services and publications plus two issues of the U.S. Chapter of ISBE Newsletter.
Annual Dues: $125
Professional / Association for Research in Business Education (ARBE): At this level, members receive all
the benefits offered in the professional category plus membership in the Association for Research in Business
Education. Membership at this level includes all NBEA services and publications plus two issues of the Journal
of Research in Business Education and four issues of the Journal of Applied Research for Business Instruction
(JARBI). The Association for Research in Business Education was formerly Delta Pi Epsilon. Annual Dues: $150
Professional/International Society for Business Education (ISBE)/ Association for Research in Business
Education (ARBE): At this level, members receive all the benefits offered in the professional category plus
membership in the United States Chapter of ISBE, and membership in the Association for Research in Business
Education (ARBE). Membership at this level includes all NBEA services and publications plus two issues of the
U.S. Chapter of ISBE Newsletter, two issues of the Journal of Research in Business Education, and four issues of
the Journal of Applied Research for Business Instruction (JARBI). Annual Dues: $185
Student: Reduced rates available to full-time undergraduate students who are enrolled in a business teacher
education program at a NABTE institution. Membership year is July 1 - June 30 and includes all publications.
To apply for student membership, students must receive the student application form from their professor and
mail it to NBEA headquarters with payment. This category of NBEA membership is not eligible to use the online
membership application and renewal form. Annual Dues: $50
Retired: Reduced rates available to members who have been NBEA professional members for the past 10 years
continuously and are retired from full-time employment. To apply for a retired membership, you must call NBEA
at (703) 860-8300. This category of NBEA membership is not eligible to use the online membership application
and renewal form. Annual Dues: $60

Executive Committee
(Continued)

MEMBERSHIP DIRECTOR
Linda Snider
Grossmont College
W: 619.644.7816
C: 619.743.2277
Botlinda.Snider@gmail.com

NEWSLETTER EDITOR
Robert Waller

Arizona Department of Education
1535 West Jefferson Street, Bin #42
Phoenix, AZ 85007
W: 602.542.5049
Robert.Waller@azed.gov

WBEA TREASURER
Tina Fulks

Desert Oasis High School
6600 W. Erie Ave.
Las Vegas, NV 89141
W: 702.799.6881
tlfulks@interact.ccsd.net

PAST PRESIDENT &
NOMINATING COMMITTEE
DIRECTOR
Elaine Stedman
1019 13th Street SW
Sidney, MT 59270
W: 406.433.6763
C: 406.480.5719
H: 406.488.4390
elaine@midrivers.com
e.stedman@richlandbgc.org

AWARDS & SCHOLARSHIP
DIRECTOR
Bob Livingston
Cerritos College
11110 Alondra Blvd.
Norwalk, CA 90650
blivingston@cerritos.edu
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GET IN THE GAME!
Join the National Business Education Association!

Why sit on the sidelines and miss all these excellent professional
opportunities? Just $90 provides you with research in every area of
business education so that you will have the necessary tools to develop
that “winning curriculum.” Join today by sending in the membership
form below or go online at www.nbea.org!

First Down!
Four issues of the Forum
& four issues of Keying In
annual yearbook!

Second Down!
Share effective methods and
creative teaching strategies!

Third Down!
$250,000 in Professional Liability
Insurance & optional low-cost
insurance plans (life, pet, health,
auto, and identify theft)!

Touchdown!
Savings on professional publications,
educational products, national and
regional convention registration fees!

Score a
Winning
Curriculum!

WINTER 2017
V isit WBE A on the Web at w w w.wbea.info
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Joy, Love & Peace
of Mind with Professional
Liability Insurance

The Western Business Education Association (WBEA), an affiliate of the National Business
Education Association, seeks to share educational experiences that will prepare individuals
to excel as consumers, workers, and citizens in our economic systems. WBEA is committed to
providing our members professional development, networking, and learning opportunities
through online resources and regional conferences.

WBEA EXECUTIVE BOARD

Working closely with the States, Territories, and Provinces (S/T/Ps) that make up the western region,
WBEA provides opportunities for these organizations to connect, share, and support business
education programs at the local, state, provincial, regional, and national level.

WESTERN BUSINESS EDUCATION ASSOCIATION
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NBEA 2018 ANNUAL CONVENTION AND TRADESHOW
The NBEA 2018 Annual Convention and Tradeshow will be held at the Baltimore Marriott Waterfront
on March 27-31, 2018. Plan now to attend the premier convention for business educators at all levels of education.
For information about the convention, to register, and to make hotel reservations, navigate to
https://www.nbea.org/newsite/conferences/convention/convention.html

MEMBER BENEFITS
NBEA PROFESSIONAL JOURNALS AND PUBLICATIONS

ANNUAL NATIONAL CONVENTION AND REGIONAL MEETINGS

The Business Education Forum: NBEA’s flagship journal, offers
timely articles on international business, teaching ideas for trainers,
technology, trends, current issues, curriculum, business ownership and
management, administration and supervision, research, and student
organizations. The Forum is published in October, December, February,
and April.

All members receive a discount on the registration fee for the NBEA
Annual Convention and on the registration fee for the regional
conferences.

Keying In: The official newsletter of NBEA, focuses on timely topics,
providing in-depth information that is vital to business educators as they
prepare today’s students for tomorrow’s workforce.
The NBEA Yearbook is published annually in May. This refereed journal
focuses on a topic of current interest to business educators.
SPECIAL PUBLICATIONS
Members receive substantial discounts on a variety of publications and
promotional items designed with the business educator in mind.
REGIONAL ASSOCIATION MEMBERSHIP
When you join NBEA, you automatically become a member of a regional
association. The regional associations provide additional educational and
networking opportunities for NBEA members, including conventions,
newsletters, and more.
BUSINESS EDUCATION ADVOCACY
NBEA supports national-, state-, and local-level efforts to ensure
that business education is understood and valued by legislators,
policymakers, business people, parents, and other critical audiences.
NBEA’s Legislative Advocacy Committee represents association members
through ongoing liaison with Congress, federal officials, congressional
committees, state legislatures, and other professional associations.
Materials promoting business education are available to assist you in
your conversations with these various audiences.

$250,000 PROFESSIONAL LIABILITY INSURANCE
Know you are protected from the high cost of legal actions filed against
you arising out of your duties as an employed educator by $250,000
professional liability insurance included automatically with your
professional membership (U.S. residents only). Upgrades to $1,000,000
and $2,000,000 are available for a small annual fee. For specific
information to upgrade coverage, contact Forrest T. Jones Company at
800-821-7303.
GROUP INSURANCE PROGRAMS FOR NBEA MEMBERS
For peace of mind through quality protection, NBEA sponsors a number
of excellent insurance plans. Contact Forrest T. Jones Company at 800821-7303 to learn more about Term Life, Individual Health Plans, ShortTerm Medical, Student Health Plans, Cancer Protector Plan, Long-Term
Care, Disability Income Protection, Professional Liability, Private Practice
Professional Liability, Automobile Insurance, Identify Theft Insurance,
International Travel/Medical, and Accidental Death and Dismemberment.
PROFESSIONAL AWARDS PROGRAM
Every year, NBEA honors outstanding individuals in five award categories.
INTERNATIONAL SOCIETY FOR BUSINESS EDUCATION (ISBE)
The U.S. Chapter of ISBE offers an important connection to the
international business community. Membership in this organization will
give you a global perspective on business in a rapidly changing world
economy.

WINTER 2017
V isit WBE A on the Web at w w w.wbea.info

ACCOMODATIONS
The 2018 Western Business Education Association Conference
will be held on February 16-19, 2018 at The Grove Hotel in Boise, Idaho.
The Grove Hotel in the heart of downtown Boise is your destination.
Group Rate: $125 for Traditional House or King Suite
Shuttle: Complimentary round trip Airport shuttle
Parking: Self-parking and Valet Parking are both available for a fee
Group Block Dates: Tuesday, February 13 - Monday, February 19
Group Block Rate Code: WBEA (Block rate held to 1/23/18)
Amenities: Restaurant, Bar & Lounge, Spa
Reservations: (208) 489-2222 or (888) 961-5000
Website: http://www.grovehotelboise.com/
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Redding, CA 96003

Upcoming Events
2018 WBEA Annual Conference
February 16-19, 2018
Boise, Idaho
www.wbea2018.info
NBEA 2018 Annual Convention
March 27-31, 2018
Baltimore, Maryland
www.wbea2018.info
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