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A Message from your WBEA President… 
By Kay Fujimoto Ono, WBEA President 2015-2016, Pearl City, HI  

A loha! Can you believe that it’s already November? It seems 
like just yesterday that I was writing the September WNE 

“welcome back to school” greeting. In the last article, I stated: 
“When we unite as a team, we can overcome our daily challenges 
with the support and guidance from our colleagues.” The begin-
ning of this academic year was very challenging for my col-
leagues and me. As you watched your August and September 
nightly weather forecasts, potential hurricanes moving toward 
Hawai‘i were mentioned. During the first few weeks of school, we 
closed our campus twice due to electrical problems in the after-
noon. In addition, we experienced many waterfalls…yes, beautiful 
ones in the Ko‘olau Mountain range; however, a few in our class-
rooms, too. Immediately the Leeward CC ‘Ohana (family) rallied 
to get the classrooms cleaned up and checked to be sure that we 

had safe classrooms and offices. Our campus united as a team so that classes could get back to 
normal, and there were some very creative ways to temporarily solve our waterfall problems.  
The selfless acts reminded me that student success is everyone’s job. Without the assistance of 
our staff from all units on campus, we could not have taught our classes during those first few 
rainy weeks.  The WBEA membership is similar. We rally together for a common cause—to 
promote business education.  We create and conduct classes that provide the necessary skills for 
our students to obtain jobs.  
 November is Business Education month and I hope that you have plans to high-
light your business students and programs on your campuses. This is the perfect opportunity to 
outreach to the community, especially your legislators;  and don’t forget to reach out to your 
colleagues to join NBEA with WBEA as its regional affiliate. 
 December 1 is a special deadline date for  WBEA.  Awards - Every year WBEA has 
the honor of recognizing our colleagues and business associates through its awards program. 
There is nothing more special than to be recognized by your peers for doing the job you love. 
Please take the time to nominate a person in your S/T/P that deserves this special recognition. 
 WBEA Officers – The WBEA Secretary’s position will be up for election in February 
for a two-year term. If you are eligible to run for this office, submit your documents by the dead-
line date. The WBEA President-elect for 2016-2017 must be from Idaho since IBEA will host 
the WBEA 2018 Conference. 
 WBEA/HBEA 2016 – The HBEA membership has been working hard to plan your 
WBEA 2016 conference. The tentative schedule is available online on the WBEA (wbea.info) 
and HBEA (hbea.org) websites. Recently, the airlines have been promoting specials to Hawai‘i 
during February. Please take advantage of the special rates for this February holiday weekend. 
As we look forward to the holidays, I am thankful that I am an educator and have been afforded 
many opportunities throughout my career. I have enjoyed working with many talented and dedi-
cated educators over the years in HBEA, WBEA, and NBEA. Mahalo (thank you) to the this 
year’s WBEA Executive Committee (Elaine Stedman, Ken Kuhn, Brenda Jacobsen, Janie 
McFarland, Roietta Fulgham, Kristina Yamada, Tina Fulks, Linda Snider, Chris Liebelt-Garcia, 
and Della Anderson) for working all year long on behalf of our membership. On behalf of the 
Ono family—Jonathan, Kristina, and me—we send our best wishes to you and your families for 
a safe and happy holiday season, as well as a healthy and Hau'oli Makahiki Hou (Happy New 
Year). We are excited and look forward to seeing you in February… 

‘E Komo Mai (welcome) to the WBEA/HBEA 2016 Conference! 

http://www.wbea.info
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Early Member Registration Deadline: December 1, 2015 
WBEA 2016 CONFERENCE REGISTRATION.  Don't miss out on this great professional 
development opportunity in Waikiki, Hawai'i in February 2016! 
 
The special early member registration deadline is December 1, 2015 and only $230! Complete the 
easy online registration here! If you prefer a paper registration you can find that here. 
 
Visit our conference WBEA/HBEA 2016 Conference Website for more information and details.  
(Cont’d on Page 5) 
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WBEA Membership Challenge  
By Linda Snider, WBEA Membership Director, El Cajon, California   

A s the WBEA Membership Director, I am challenging each state, territory and province to 
join our contest.   Those areas that have the highest number of NEW members and the great-

est numbers of renewing (lapsed) members will be recognized and receive a special prize at the 
regional conference in Hawaii.   I will be reaching out to your STP Membership Directors to en-
courage them to grow your affiliate’s membership. 
 
STP Presidents:  please check with your board of directors---are all of them NBEA/WBEA mem-
bers?  Your membership director should be one for sure in order to qualify for the annual recog-
nition of membership awards during our conference.  Quarterly reports need to be submitted as 
well. 
 
Reach out to untapped markets such as private career technical schools/colleges and department 
of corrections for new members.  Are there part-time instructors in your department that could 
benefit from belonging?   In your institution, are there other departments such as Accounting, 
Business, Computer Science, etc. that perhaps might be interested in joining a professional or-
ganization? 
 
In our department, Business Office Technology (B.O.T.), we use funds from selling textbooks to 
vendors to sponsor both full-time and adjunct instructors to join the state, regional and national 
professional organizations.  
 

NBEA MEMBERSHIP DETAILS:  NEW MEMBERS/RENEWALS 
 

If you want to join or renew as a Professional or Professional/ISBE member, and are paying with 
VISA or MasterCard, you can complete the Online Membership Application and Renewal 
Form. If you are paying by check or  with a purchase order , complete the membership 
form by typing your information onto the form, print it, and mail the form with your check or 
purchase order to NBEA, 1914 Association Drive, Reston, VA 20191-1596; (Tel) 703-860-8300; 
(Fax) 703-620-4483. If you are applying for a student or retired membership, see the information 
below about that membership category. 
 
Membership Categories 
Professional: 
This level of membership is available to individuals and includes all NBEA services and publica-
tions such as the Business Education Forum, magazine, Keyin In newsletter, and the NBEA 
Yearbooks.  Annual Dues: $85 
 
Professional / International Society for Business Education (ISBE): 
These members receive all of the benefits offered in the professional category plus membership 
in the United States Chapter of ISBE. Membership at this level includes all NBEA services and 
publications plus two issues of the U.S. Chapter of ISBE Newsletter.   Annual Dues: $115 
 
Professional / Association for Research in Business Education--Delta Pi Epsilon (ARBE--
DPE): 
These members receive all of the benefits offered in the professional category plus membership 
in the Association for Research in Business Education--Delta Pi Epsilon. Membership at this 
level includes all NBEA services and publications plus two issues of the Journal of Research in 
Business Education and four issues of the Journal of Applied Research for Business Instruc-
tion (JARBI).  Annual Dues: $145 
 
Professional / International Society for Business Education (ISBE) / Association for Re-
search in Business Education--Delta Pi Epsilon (ARBE--DPE): 
These members receive all of the benefits offered in the professional category plus membership 
in the United States Chapter of ISBE, and membership in the Association for Research in Busi-
ness Education--Delta Pi Epsilon. Membership at this level includes all NBEA services 
and publications plus two issues of the  U.S. Chapter of ISBE Newsletter, two issues of 
the Journal of Research in Business Education,  and four issues of the  Journal of Applied 
Research for Business Instruction  (JARBI).  Annual Dues: $175 (Cont’d on Page 4) 
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http://www.grossmont.edu/college-info/visit/map-directions.aspx
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https://www.nbea.org/newsite/member/documents/MembershipApplication_December2014.pdf
https://www.nbea.org/newsite/member/documents/MembershipApplication_December2014.pdf
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WBEA Membership Challenge  (Cont’d from Page 3) 
By Linda Snider, WBEA Membership Director, El Cajon, California   

 
Student: 
Reduced rates available to full-time undergraduate students who are enrolled in a business teacher education pro-
gram. Membership year is July 1 - June 30 and includes all publications. To apply for a student membership, you 
must call NBEA at (703) 860-8300. This category of NBEA membership is not eligible to use the online member-
ship application and renewal form.  
Annual Dues: $45 
 
NBEA offers Business Education Advocacy online at the web site: 
Business Education Advocacy 
NBEA supports national-, state-, and local-level efforts to ensure that business education is understood and valued 
by legislators, policymakers, business people, parents, and other critical audiences. NBEA's Legislative Advocacy 
Committee represents association members through ongoing liaison with Congress, federal officials, congressional 
committees, state legislatures, and other professional associations. Materials promoting business education are 
available to assist you in your conversations with these various audiences.  
 
Facts Every Legislator Should Know About Business Education  
Facts Every Business Should Know About Business Education  
Facts Every Parent Should Know About Business Education  
Facts Every Student Should Know About Business Education  
Facts Every Counselor Should Know About Business Education  
Facts Every Administrator Should Know About Business Education  
NBEA College and Career Readiness Position Paper  
NBEA College and Career Readiness Flyer  
NBEA Business Partnership Flyer  
 
Thinking about NBEA in Las Vegas March 22-26, 2016?? 
 
Professional Development Stipend  
If you are a professional member of NBEA and have never attended the annual national convention, you are eligible 
to apply for a professional development stipend. Applicants must be current NBEA professional members at the 
time of application. This program is not open to student or retired members.  
 
The $200 stipends will be presented during the Awards Luncheon at the NBEA 2016 Annual Convention in Las  
Vegas, Nevada, on Friday, March 25. Winners must register for the convention, purchase an awards luncheon ticket 
and attend the luncheon where they will receive the stipend from NBEA President, Robert B. Blair.  
 
If you would like to apply for a Professional Development Partnership Program Stipend, complete the  Professional 
Development Stipend Application Form, and mail the for m to NBEA PDP Pr ogr am, 1914 Associat ion Dr ive, 
Reston, VA 20191-1596 (or fax it to (703) 620-4483). The application form must be received at NBEA Headquar-
ters by January 2, 2016. No applications will be accepted after the deadline --no exceptions will be made.   Winners 
will be notified by February 5, 2016. If you have any questions, please call (703) 860 -8300. 

For more information, visit the WBEA website at www.wbea.info 

http://www.grossmont.edu/college-info/visit/map-directions.aspx
https://www.nbea.org/newsite/member/documents/Legislator.pdf
https://www.nbea.org/newsite/member/documents/Business_000.pdf
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https://www.nbea.org/newsite/member/documents/Student.pdf
https://www.nbea.org/newsite/member/documents/Counselor.pdf
https://www.nbea.org/newsite/member/documents/Administrator.pdf
https://www.nbea.org/newsite/member/documents/NBEACollegeandCareerReadiness_PositionPaper.pdf
https://www.nbea.org/newsite/member/documents/NBEACollegeandCareerReadinessFlyer.pdf
https://www.nbea.org/newsite/member/documents/BusinessPartnerFlyer_Final.pdf
https://www.nbea.org/newsite/opportunities/documents/2016ConventionStipendApplicationForm_000.pdf
https://www.nbea.org/newsite/opportunities/documents/2016ConventionStipendApplicationForm_000.pdf
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Early Member Registration Deadline: December 1, 2015 
We also have very exciting computer workshops planned. Don't miss out on these great professional development opportuni-

ties. You can find complete workshop descriptions here as well as on the online registration site. 

 

Our hotel reservation room block is quickly filling up. Be sure to reserve your room at the Waikiki Beach Marriott Resort & 

Spa at the special rate of $229/night here. The special rate is good for 3 days before and 3 days after the conference. The fa-

mous Waikiki Beach is literally right across the street. 

 

We look forward to seeing you in Hawaii in February 2016! 

 

Warren Kawano 

WBEA/HBEA Conference 2016, Co-Chairperson 

warrenk@hawaii.edu 

http://hbea.us10.list-manage1.com/track/click?u=fb5aedbb48d798c8ae06ff09c&id=ae36c423d2&e=d154ae15e2
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http://hbea.us10.list-manage.com/track/click?u=fb5aedbb48d798c8ae06ff09c&id=d9ec76d2ef&e=d154ae15e2
http://hbea.us10.list-manage.com/track/click?u=fb5aedbb48d798c8ae06ff09c&id=d9ec76d2ef&e=d154ae15e2
http://hbea.us10.list-manage1.com/track/click?u=fb5aedbb48d798c8ae06ff09c&id=5871bea742&e=d154ae15e2
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WBEA Legislative Update   
By Tina Fulks, Legislative Director, Las Vegas, NV 

F all has arrived. Crisp air, apple cider and a new season of our favorite shows on TV. Just like the seasons changing, the world 
we live in is changing. We have so many options available to us. We are not restricted to watching our favorite shows on TV. 

Many people are using a variety of streaming services to get their “visual media fix”. In fact the availability of these types of ser-
vices has invented a new term, “binge watching”. Admit it, you have done it. You sat down to watch just one episode and sudden-
ly you are ten episodes in and you can’t stop yourself. And although you feel a bit of guilt over sitting there for several hours, you 
continue the ill-fated journey.  

So what does binge watching have to do with education? Binge watching is just one of the many reasons our students today do not 
learn the same way they did five years ago. Our students are digital citizens. They do not know a world without cell phones, cable 
TV or Google. In their world, they can get instant answers. They can watch numerous episodes of a TV show. They don’t have to 
wait until “next week” to find out what happened. They expect that type of instant gratification in everything they do. That in-
cludes their education. They expect their teachers to provide them the answer instead of the question. This is not an attempt on 
their part to avoid work. Instead, it is an attempt to fulfill their need for instant gratification. They want to bypass the middle and 
go right to the end. They just want to be done with the task at hand so they can move on to the next episode. 

So what does all of this mean for us? How do we make sure we our students get what they need when they need it? How do we 
teach this generation of digital citizens? The answer is simple. Meet them where they are. Change your teaching environment to 
accommodate a self-regulated learning style. Use technology whenever possible. Foster collaboration among the students. Be a 
facilitator, not a dictator. And most of all, have fun!  

Fortunately, CTE has always fostered an environment for advancing self-regulated learning that is considered fun for the students. 
CTE is often the only reason a student stays in school. However, we must continue to advocate for CTE. (Cont’d on Page 12) 
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Oregon Business Education Association recognizes  
Twila Lehman 

2015 Distinguished Service Award 
 

Twila Lehman, an instructor at Linn-Benton Community College, received the OBEA 2015 Distinguished Service Award 
at the Fall OBEA Conference held at Linn-Benton Community College in Albany, Oregon, on October 23, 2015.  

 
 Twila Lehman received an Associate of Applied Business and Business Management degree 
from Wayne General & Technical College of the University of Akron in Ohio.  She then went on to get 
her Bachelor of Science in Business Education and her Masters of Education from Oregon State Uni-
versity.  She has been teaching for 26 years in various positions and numerous subjects.  Currently she 
is an instructor in the Business Technology Department at Linn-Benton Community College. 
 
 Throughout her years of teaching Twila has been actively involved with the National Business 
Education Association (NBEA), the Western Business Education Association (WBEA), and the Ore-
gon Business Education Association (OBEA).  She has served on the OBEA Board for 10 years and 
was the OBEA President in 2007.  She is currently serving as the OBEA Marketing Director. 
 
 In addition to full-time teaching, Twila has also supported Linn-Benton Community College 
as the Benton Center Program Coordinator and served on Center for Teaching and Learning Excellence 
Advisory Committee and Business Technology Advisory Committee. She has also been instrumental in 
creating and updating many business courses. 
 

 Over the last years, Twila has been active in OBEA as the Postsecondary Correspondent and the Marketing Director. In 
2011, she received the WBEA Post-Secondary Teacher of the Year Award.  A colleague stated: “Twila is a true business educator
---passionate, dedicated, forward-looking, but grounded in reality and looking for what strategies would be best for student suc-
cess.”  Her dean wrote: “Love of teaching, dedication to her students and an endless drive to better her profession are fundamental 
to Twila’s character.”   

Congratulations Twila Lehman! 

Oregon 2015 Distinguished Service Award 
By Christy Ekroth, OBEA Award Director, Vancouver, WA 
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Self-Branding Through E-Portfolios  
By Julie Ellis, ABEA President, Tucson, AZ 

 WHAT IS AN E-PORTFOLIO? 

As defined by Paulson & Paulson in 1991, a portfolio tells a story. 

  

“A portfolio is the story of knowing.  Knowing about things . . . Knowing oneself . . . Knowing an audience. . . Portfolios are 

students’ own stories of what they know, why they believe they know it, and why others should be of the same opinion.  A port-

folio is opinion backed by fact . . . Students prove what they know with samples of their work.” 

  

Today many students do not understand the importance of having a positive digital footprint.  They tend to post many inappro-

priate things on the internet without even thinking how it will affect them in the future.  It is important for us as educators to 

help students understand that creating an e-portfolio will only help them in the future.   (Cont’d on Page 14) 
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Talk to students, parents, administrations and government officials about the im-
portance of CTE. Help them understand the role it plays in preparing the workforce 
of tomorrow. 

Hopefully we will see all of you at the WBEA Conference in Hawaii in February 
2016. We will have a legislative session that will include opportunities to share infor-
mation from your state and participate in discussions relating to local and Federal 
legislative issues.  Until then, here are a few updates that you can share as you are 
talking to the stakeholders in your state.  

Obama Administration Releases Plan to Reduce Classroom Testing – Sean Lynch 

On Saturday, October 24, the Obama Administration issued a Fact Sheet on its new Testing Action Plan, which outlines ways 
that states can ensure that federally administered standardized tests are of high quality and effectively measure progress without 
dominating too much classroom time. The fact sheet was issued along with a message acknowledging the Administration’s role 
in implementing unnecessary or onerous testing requirements, and marks another step in its reversal on the issue.  

“In the vital effort to ensure that all students in America are achieving at high levels, it is essential to ensure that tests are fair, 
are of high quality, take up the minimum necessary time, and reflect the expectation that students will be prepared for success 
in college and careers,” stated Saturday’s release. “In too many schools, there is unnecessary testing and not enough clarity of 
purpose applied to the task of assessing students, consuming too much instructional time and creating undue stress for educa-
tors and students. The Administration bears some of the responsibility for this, and we are committed to being part of the solu-
tion.” 

The Testing Action Plan isn’t binding, but rather is intended to guide state and local decisionmaking regarding testing. Princi-
ples outlined in the plan include that tests should: 

 be integrated into classroom content and not administered solely for educator feedback; 

 provide actionable feedback about student achievement and incorporate necessary state standards; 

 account for no more than two percent of classroom time; 

 provide necessary accommodations for students with learning disabilities or who are English-learners; 

 maintain communication and transparency with students and parents about the assessment’s relevancy and purpose; 

 work in coordination with other measures of classroom achievement for both students and educators; and 

 fit into a broader strategy for improving teaching and learning. 

In addition to releasing the Action Plan, the Administration outlined several steps it has taken to cut back on testing, including 
revising waivers for the Elementary and Secondary Education Act’s testing in non-required subjects and scaling back the role 
of assessments in teacher evaluations. 

Senate Kicks Off Its Perkins Reauthorization Efforts – Alisha Hyslop 

Following the announcement of this week’s House hearing, the Senate also got into the Perkins action by launching its own 
early reauthorization efforts. Last week, Sens. Mike Enzi (R-WY) and Bob Casey (D-PA) announced they were officially be-
ginning bipartisan work to consider Perkins. These two Senators will be taking the lead on the Health, Education, Labor and 
Pensions Committee’s reauthorization work. 

While still in the early stages of the process, these Senators, along with other committee leaders, have agreed on a set of biparti-
san principles for reauthorization: 

 Make it easier for States and locals to run their CTE programs to serve all students who desire to gain access to CTE 
coursework, including students with disabilities. 

 Increase access to, and support of, career counseling for all CTE students.  (Cont’d on Page 13) 

WBEA Legislative Update (Cont’d from Page 6) 
By Tina Fulks, Legislative Director, Las Vegas, NV 

http://www.ed.gov/news/press-releases/fact-sheet-testing-action-plan


Page 13 Visit WBEA on the web at www.wbea.info 

Winter 2015 

 Maintain CTE as a formula program. 

 Align with ESEA and WIOA (where applicable) to improve the efficiency and effectiveness of the education and work-
force development programs. 

 Support the expansion of public/private collaborations with secondary and post-secondary programs, including align-
ment with State or locally-determined in-demand industries and occupations. 

 Support efforts to integrate into and strengthen career pathways at the state and local levels; 

 Address unfunded programs. 

 Improve evaluation and research to support innovation and best practices. 

Education and workforce development groups have been asked to submit specific recommendations for Perkins reauthoriza-
tion this week, and listening sessions will be held on the recommendations in early November. ACTE will be submitting leg-
islative language developed jointly with the National Association of State Directors of CTE Consortium in response to our 
board-approved Perkins priorities. 

It is important to note that this is just the beginning of the Perkins reauthorization effort in the Senate, and there will likely be 
many steps before we see draft legislation, and even longer before a final bill might be produced.  

 
Bipartisan Senators Introduce Legislation to Strengthen Opportunities for CTE Teacher Preparation – Sean Lynch 

 
Last week, a bipartisan group of Senators took steps to strengthen pathways to the classroom for new CTE teachers by rein-
troducing the Creating Quality Technical Educators Act. The legislation, introduced by Senate CTE Caucus Co-chairs Tim 
Kaine (D-VA), Rob Portman (R-OH) and Tammy Baldwin (D-WI), and Sen. Shelley Moore Capito (R-WV), would create 
new opportunities for schools to recruit and train professionals for critical CTE educator positions that schools nationwide 
struggle to fill. By expanding eligibility to the Higher Education Act’s (HEA) Teacher Quality Partnership Grants for partner-
ships of high-need secondary schools and postsecondary CTE teacher preparation programs, the legislation would create new 
teacher residency programs that bring new professionals into CTE classrooms and ensure that they are prepared for success.  

 
"The Association for Career and Technical Education applauds Senators Kaine, Portman, Baldwin and Capito for the reintro-
duction of the Creating Quality Technical Educators Act," ACTE Executive Director LeAnn Wilson said in her state-
ment endorsing the bill. "Their efforts will pave the way for the development of a new generation of educators, while helping 
to address our nation's critical shortage of CTE professionals... We urge Congress to adopt this legislation as part of a com-
prehensive reauthorization of the Higher Education Act." 

 
The legislation utilizes existing funds under HEA, and requires that a needs assessment is conducted of participating second-
ary institutions to ensure that grant recipients will fulfill the needs of local communities. Furthermore, the legislation would 
deliver ongoing support for these new teachers by providing mentorship and professional development opportunities in addi-
tion to pedagogical and technical training. To learn more, click here to access the full press release on Sen. Kaine’s website. 

 
17 State Join CCSSO Career Readiness Project – Catherine Imperatore 

 Seventeen states have signed up for a Council of Chief State School Officers (CCSSO) initiative to support and expand CTE 
and career pathways. Based on CCSSO Career Readiness Task Force recommendations, the initiative will focus on CTE and 
career pathway rigor, labor market responsiveness and business partnerships, and incorporating career readiness into account-
ability systems. 

 
The 17 states are working on detailed plans to implement task force recommendations, (Cont’d on Page 17)                       

WBEA Legislative Update (Cont’d from Page 12) 
By Tina Fulks, Legislative Director, Las Vegas, NV 

http://www.acteonline.org/general.aspx?id=687
http://www.acteonline.org/general.aspx?id=8894#.Vhu_AflVhHw
http://www.acteonline.org/general.aspx?id=8894#.Vhu_AflVhHw
http://www.kaine.senate.gov/press-releases/kaine-portman-baldwin-capito-introduce-bill-to-create-cte-teacher-residency-programs
http://www.ccsso.org/News_and_Events/Press_Releases/CCSSO_Announces_State_Action_to_Advance_Career_Pathways_.html
http://www.ccsso.org/Documents/2014/EmbargoedCCSSOTaskForceonCareerReadiness120114.pdf
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Self-Branding Through E-Portfolios (Cont’d from Page 9)  
By Julie Ellis, ABEA President, Tucson, AZ 

Professionals and students around the world are using electronic portfolios to showcase their work.  In this digital age, the e-

portfolio is the tool in academic authorship; it is a collection of work in digital media for highlighting unique skills and inter-

ests of the author.  One can say, it is a collection of evidence that shows your learning journey overtime. 

 “The overarching purpose of portfolios is to create a sense of over one's accomplishments, because ownership engenders 

feelings of pride, responsibility, and dedication." - Paris & Ayres  

  

There are many new tools to help students to create their own e-portfolio.  Here are just some websites you could use: 

Wix     Foliospaces     

Weebly    Doyoubuzz 

Wordpress    Shown’d 

Webs    VisualCV 

Blogger    Carbonmade 

  

Big Take Away from Electronic Portfolios would be: 

Positive digital footprint 

Ownership back to the students 

Ability to Reflect 
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including state accountability indicators for career pathways, work-based learning and credentials. The participating states are 
California, Colorado, Hawaii, Illinois, Kentucky, Louisiana, Maryland, Mississippi, New Jersey, New Mexico, Nevada, North 
Carolina, Ohio, Rhode Island, Tennessee, Wisconsin and Wyoming. 

 
In addition, all states will able to benefit from an online CCSSO resource center with case studies, self-assessment tools, best 
practices and communications materials. 

Data Driven: CTE Dual Enrollment Success– Catherine Imperatore 

An analysis of CTE students in Florida and New York found consistently positive outcomes for CTE students who participated in 
dual enrollment. For instance, data from 18,000 Florida CTE students demonstrated that those participating in dual credit were 
more likely to graduate, enroll in postsecondary education and persist into the second year.  

Research on dual and concurrent enrollment has demonstrated positive effects for all students, including CTE students. The data 
point above illustrates that CTE students are more likely to pursue and persist in postsecondary education when they have the 
opportunity to earn college credit while in high school. This study also examined students in New York and found that CTE stu-
dents earning dual credit who later enrolled in the City University of New York were 9.7 percent more likely than their peers to 
pursue a bachelor’s degree, had a .13 higher GPA in their first semester and had earned 10.65 more credits 3.5 years after enrol-
ling. 

When sharing this information with policymakers, the media and the public, follow it up with student success stories that demon-
strate how your students have benefited from dual enrollment. Remember, you don’t have to wait for a new entry in our Data 
Driven blog series to access CTE data and research. The information you need is available at any time with ACTE Fact Sheets. 

Credentials Dominate the Discussion – Catherine Imperatore 

Education and workforce leaders are abuzz about the promise and the challenges of different credentials. A recent article in The 
Chronicle of Higher Education describes the increasingly fragmented credential universe of degrees, certificates, industry certifi-
cations, licenses and digital badges. 

Research shows that degrees are still the primary, preferred credential by employers. However, a recent analysis by Burning 
Glass of online job ads (excluding health care fields) found that 20 percent of ads requiring a bachelor’s degree also want appli-
cants to have an additional credential certifying a particular skill. Industry certifications that are mostly likely to appear in online 
job ads include the Project Management Professional and Certified Information Systems Security Professional certifications.  

At the heart of the credential conversation is the question of value. Which credentials lead to positive employment and earnings 
outcomes for students? ACTE is involved with several efforts to examine the value of credentials, including our Certification 
Data Exchange Project, which is sharing data between third-party industry certifiers and state education and workforce systems; 
the Lumina-led Connecting Credentials dialogue; and WorkCred, a nonprofit seeking to improve the credentialing system 
through research and other activities. 

Positive Outcomes of Deeper Learning – Catherine Imperatore 

AIR researchers have investigated “deeper learning”—defined as incorporating a deeper understanding of core academic content, 
the application of that understanding to new situations and a set of interpersonal and self-management competencies—at 19 high 
schools taking part in the William and Flora Hewlett Foundation’s Deeper Learning Community of Practice. The analysts identi-
fied common strategies across the deeper learning schools, although how these activities were carried out differed. These strate-
gies include: 

 project-based learning 
 collaborative group work 
 assessment, particularly portfolios and exhibitions 
 internships 
 structures that support deeper learning, such as advisers and flexible scheduling 
 

WBEA Legislative Update (Cont’d from Page 13) 
By Tina Fulks, Legislative Director, Las Vegas, NV 

http://www.acteonline.org/factsheets
http://m.chronicle.com/article/When-a-Degree-Is-Just-the/232969/?key=QG0hI1VoOCJMYHBgaTgXazxROH1qYx93YngUbnh3bl9SEw%3D%3D
http://www.acteonline.org/certification_data
http://www.acteonline.org/certification_data
http://connectingcredentials.org/
http://www.workcred.org/
http://educationpolicy.air.org/sites/default/files/Brief-DeeperLearning.pdf
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https://www.nbea.org/newsite/member/join.html
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Participants will receive valuable information that will be needed throughout the year.    Those wishing to participate, please 
complete the application and submit it to Roietta Fulgham, PDI Director, at the address listed at the bottom of the application.  
Other information is as follows: 
 
 CONFERENCE DATES: February 12-15, 2016 
 WHERE:   Honolulu, HI 
 HOTEL INFO:   Waikiki Beach Marriott Resort & Spa 
     2552 Kalakaua Avenue  

Honolulu, HI 96815 
Phone: 800-922-6611 
www.mariottwaikiki.com  
Hotel Rooms $229 w/Internet access plus tax  

 
CONFERENCE INFO: www.hbea.org   
 
WBEA is extremely happy to provide this oppor tunity for  you.  Your  involvement with your  professional associ-
ation is a great investment for your future.  If you have any questions, please contact  

Roietta Fulgham, PDI Director, roietta.fulgham@arc.losrios.edu   
Elaine Stedman, WBEA President-elect, elaine@midrivers.com  

   Linda Snider, WBEA Membership Director, botlinda.snider@gmail.com  

PROFESSIONAL DEVELOPMENT LEADERSHIP TRAINING 
(formerly Professional Development Institute) 

FOR ALL PRESIDENTS-ELECT, MEMBERSHIP DIRECTORS, and 
THOSE INTERESTED IN LEARNING MORE ABOUT  

LEADERSHIP POSITIONS 
 

The Professional Development Leadership Training (PDLT) encompasses the Presidents-elect workshop, Membership Direc-
tors workshop, and leadership training.   We encourage all Presidents-elect, Membership Directors, and those interested in 
leadership training to sign up for this workshop.  The workshop will be held on Friday morning, February 12, 8:00 a.m. – 
11:30 a.m.  Some of the topics the workshop will cover are: 

 Structure of Professional Organization Leadership 
 Communications 
 Meeting Management 
 Other Leadership Responsibilities 

http://www.mariottwaikiki.com
http://www.hbea.org
mailto:roietta.fulgham@arc.losrios.edu
mailto:elaine@midrivers.com
mailto:botlinda.snider@gmail.com
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WBEA 2016 PROFESSIONAL DEVELOPMENT APPLICATION 
 (Please note:  This application is in addition to actual WBEA Conference Registration) 

Name ________________________________________________________________________ 

Preferred Mailing Address: 

Street _______________________________________________________________________ 

City, State/Province, Zip/Postal Code ______________________________________________ 

School _______________________________________  School E-mail _________________________ 

Home E-mail _________________________________________   

State/Territory/Province in which you belong: _______________________________________ 

Number of years employed as a business education teacher?   __________________________ 

Number of WBEA ______________   NBEA ______________ conferences have you attended? 

How much do you know already about the structure of WBEA/NBEA? 

           Very little         Some knowledge     Quite a bit  Not sure 

I am currently serving as: 

⎕  S/T/P President-elect ⎕  Membership Director ⎕  Other:  _____________________ 

⎕ Currently, not serving in a leadership position; interested in learning more about NBEA/WBEA 

Complete this application and e-mail or mail by December 1, 2015 to:  
 

   Roietta Fulgham (roietta.fulgham@arc.losrios.edu)    
 American River College 
4700 College Oak Drive 
Sacramento, CA  95841 

 
Questions, contact: Roietta Fulgham, PDI Director, roietta.fulgham@arc.losrios.edu;  

 Elaine Stedman, WBEA President-elect, elaine@midrivers.com;  
   Linda Snider, WBEA Membership Director, botlinda.snider@gmail.com 
 

*Note:  Be sure to notify your S/T/P President that you have submitted your application. 

mailto:roietta.fulgham@arc.losrios.edu
mailto:elaine@midrivers.com
mailto:botlinda.snider@gmail.com
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A s the newly elected WBEA Director to the NBEA Board of Directors for the next three years, I 
look forward to the challenges ahead.  Here are four items to place on your calendar for the up-

coming 2015-2016 year.  
 Apply for NBEA Scholarships (2) for $1500 – Deadline December 1, 2015  
 Recognize Excellence in Business Education – Deadline December 1, 2015 
 Apply for a Professional Development Stipend for $200 – Deadline January 2, 2016 
 Attend NBEA Annual Convention -- Las Vegas -- March 22-25, 2016 

 
NBEA Scholarships 
This year, NBEA will award two $1,500 scholarships to individuals pursuing continuing edu-
cation or graduate study in business education. The scholarships recognize and support edu-
cators who give evidence of leadership and scholarship potential in the field of business edu-
cation. The NBEA Scholarship Program provides financial assistance to outstanding individ-
uals for the purpose of continuing their study and professional development in business edu-
cation. 
 
Eligibility Requirements 
To be eligible for an NBEA scholarship, an applicant must:  
 Be enrolled in a college or university post-baccalaureate or graduate-level program and 

submit proof of enrollment;  
 Be enrolled in a business education program and/or other related areas in business;  
 Submit proof of completion of at least two graduate courses (six semester hours);  
 Submit a one-page letter describing (a) past contributions to the field of business educa-

tion, (b) plans to utilize the degree in the future, (c) two or three significant issues in 
business education, and (d) why the applicant should be the recipient of the award;  

 Submit a current resume;  
 Submit two letters of recommendation attesting to the scholarship/leadership potential of 

the applicant; 
 Be currently teaching and plan to continue to teach, or plan to teach upon completion of 

the program, in the field of business education;  
 Be a current professional member of NBEA for a minimum of one full year at the time of 

application. Student members are NOT eligible to apply.  
 
An anonymous selection committee will evaluate the applications and identify the 
winners. Scholarship winners must be registered and present at the NBEA Awards 
Luncheon on Friday, March 25, at the NBEA 2016 Annual Convention in Las Vegas, 
Nevada, where they will be introduced.  
To qualify for this years' Scholarship Program, the Scholarship Application 
Form must be postmarked no later than December 1 and returned to NBEA head-
quarters. 

 
Recognizing Excellence in Business Education  
Each year NBEA accepts nominations for outstanding individuals for the following award 
categories: 
Middle School Teacher of the Year  
Secondary Teacher of the Year   
Postsecondary Teacher of the Year  
Collegiate or University Teacher of the Year   
Distinguished Service Award for an Administrator or Supervisor  
Distinguished Service Award  
 
For more information about eligibility for this award or to obtain a nomination form, please 
contact NBEA at 703.860.8300 or nbea@nbea.org 
 
Professional Development Stipend:  If you are a professional member of NBEA and have never at-
tended the annual national convention, you are eligible to apply for a professional development sti-
pend. Professional Development Stipend Application Form at NBEA.org or call (703) 860-8300. 

A Message from your WBEA Director to NBEA 
By Roietta Fulgham, American River College, Sacramento, CA 

Upcoming 
Events 

 

WBEA 2016 Conference 
Honolulu, HI 

February 12-15, 2016 
 
 

NBEA 2016 Convention 
Las Vegas, NV 

March 22-26, 2016 
 
 

WBEA 2017 Conference 
Bozeman, MT 

February 17-19, 2017 
 
 

NBEA 2017 Convention 
Chicago, IL 

April 11-15, 2017 
 
 
 

Western News Exchange is 
published by the WBEA 
(Western Business Education 
Association) three times a 
year and printed by Minute-
man Press of Redding, CA. 
 
Western News Exchange 
Submission Dates: 

 Fall:   September 1 
 Winter:   November 1 
 Spring:   April 15 

 
To submit news for the next 
Western News Exchange, 
send items to: 

 
Western News Exchange 
Chris Liebelt-Garcia 
WBEA Newsletter Editor 
 
E-Mail: 
chrisliebelt_garcia@yahoo.
com 
 

http://www.nbea.org/newsite/opportunities/documents/2016ScholarshipApplication_000.pdf
http://www.nbea.org/newsite/opportunities/documents/2016ScholarshipApplication_000.pdf
mailto:nbea@nbea.org
http://www.nbea.org/newsite/opportunities/documents/2016ConventionStipendApplicationForm_000.pdf
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Travel Tips 
By Kay Fujimoto Ono, WBEA President 2015-2016, Pearl City, HI  


